MYRADA ISPWD-K CHINCHOLI PROJECT, KODLI - 585 312

TRAINING RECORD FOR THE MONTH OF OCTOBER 2002

Date Training nature/ PARTICIPANTS Resource Objective Leasons Steps for
Type exposure Location Male [Female Person Purpose Learnt Replication
visits
11.10.02 |[Technical Training Kamalapur 15 9 Mr.Udachan - To enable the community They will understand Follow-up.
12.10.02 |for local resource Mr.Kulkarni to manage the watershed the techincal aspect
person & development programme related to watershed
Animators through institutional support & function of WMC

- To revive the old traditional
technology which is low cost
& easily accessible to
community.

- To effectively implement the
watershed programme.

watershed concept

(G. BASSAVANNA)

Training Officer




MYRADA ISPWD-K CHINCHOLI PROJECT, KODLI - 585 312

TRAINING RECORD FOR THE MONTH OF NOVEMBER 2002

Date Training nature/ PARTICIPANTS Resource Objective Lessons Steps for
Type exposure Location Male [Female Person Purpose Learnt Replication
visits

12.11.02 |Community support MYRADA 0 89 |G.Basavanna * Strengthening of local Members are able Follow-up.
14.11.02 |under training to Kodli institutions to take over the to understand aims needed in
16.11.02 |CBOs on SAG/ Training responsibility on their own. & objective of their the SAG
30.11.02 |VDS concept to Center * Difference between SAG/ SAG & VDS & meeting.

new groups & VDS. function of their

stree shankthi * Role & Responsibility of institutions.

groups.

SAG/ VDS.

Members work on
group concept &
strengthen their
resources strong
leadership of SAG/
VDS development.

(G. BASSAVANNA)
Training Officer




MYRADA ISPWD-K CHINCHOLI PROJECT, KODLI - 585 312

TRAINING RECORD FOR THE MONTH OF DECEMBER 2002

Date Training nature/ PARTICIPANTS Resource Objective Lessons Steps for
Type exposure Location Male [Female Person Purpose Learnt Replication
visits
Community support * Strengthening of local Members are able Follow-up.
under training to institutions to take over the to understand aims needed in
CBOs on SAG/ responsibility on their own. & objective of their the SAG
VDS concept to * Difference between SAG/ SAG & VDS & meeting.
new groups & VDS concept. function of their
stree shankthi * Role & Responsibility of institutions. Follow-up.
groups. SAG/ VDS. Members work on on Bank loan
11.12.02 MYRADA * Awerness on line department group concept & recovery
12.12.02 |a. SAG Kodli 0 63 |G.Basavanna & also bank linkage strengthen their
13.12.02 |b. Awareness camp Training 0 400 |Managers * At the end of the training resources strong
14.12.02 |on bank linkage. Center G.Basavanna book writers will able to know leadership of SAG/ Concerned
17.12.02 |c. Book writers & Sugur 10 0 Mallikarjun the importance of books of VDS development. VDS accountant
&18.12.02 Ashok accounts. SAG/VDS alternative take care
30.12.02 WMC members MYRADA 12 10 |G.Basavanna * They are able to identify body for credit & of VDS office
Kodli Kalyanshetti what are the books maintained village development
at the VDS/WMC level 50 SAGs bank loan
* Finally they are able to 4 VDS & 2 WMC
prepare the financial statement book writers are
of VDS/WMC writing books inde-
* They are able to write books pendently.
of accounts independently.
3.12.02 Under Agriculture Kodli Mr.Badiger * To clarify the themes of seed This will involve Follow up




17.12.02 production

27.12.02 IFS farmers resource
person staff training
on IPM & Seed concept
village

17.12.02 Under Livelihood

19.12.02 promotion resource
person & staff

Seri Tanda

Kodli

Seri
Sugur
Kanchanal

38

20

29

18

Mr.Robeen
Dr.Gangadhar

Mr.Kalyanshetti

village among the farmers.

* To develop strategies for
operating village level &
community level seeds bank in
project areas.

*To build the capacity of the village
resource persons on livelihood
promotion.

*To improve the livelihood resource
of poor and marginalized house
holds in the villages through
sustainable and improved local
breed

discussion among the
participants to explore

the present and past
system of seed
procurement. The
farmers will realise
importance of seed village
in relation to quality
quantity LEISA.

Clarification of role &
responsibility to resource
persons.

Conducted orientation
training to resource person
Identified 4 villages
sustainable livelihoods

needed in the
field through IFS

(G. BASSAVANNA)
Training Officer




